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GENERAL INTRODUCTION

Surfing South Africa (SSA), as the national governing body for the sport of surfing, acknowledges its responsibility
to safeguard and promote the welfare of all children and vulnerable persons participating in surfing activities
under its jurisdiction.

This Safeguarding Policy sets out SSA’'s commitment to ensuring that children and vulnerable persons are protected
from harm, abuse, neglect, and exploitation, and that all persons involved in the sport understand their
responsibilities with respect to safeguarding.

The policy applies to all SSA officials, employees, contractors, volunteers, coaches, technical officials, event staff,
and any individuals working in connection with SSA activities or events.

LEGISLATION

This policy is informed by the following legislative frameworks of the Republic of South Africa:

Children’s Act 38 of 2005 (as amended)

Children’s Amendment Act 41 of 2007

Children’s Second Amendment Act 18 of 2016

Child Justice Act 75 of 2008

Sexual Offences and Related Matters Amendment Act 32 of 2007
Domestic Violence Act 116 of 1998

South African Constitution, Section 28

SSA acknowledges its obligation to ensure compliance with all relevant legal requirements relating to the
protection and safeguarding of children and vulnerable persons.

SAFEGUARDING AT SURFING SOUTH AFRICA

Surfing South Africa is committed to creating and maintaining the safest possible environment for all children and
vulnerable persons participating in the sport of surfing.

SSA aims to:

° Ensure that all children and vulnerable persons participating in surfing are protected from harm.

° Ensure that all SSA officials, coaches, volunteers, and contractors understand their responsibilities with
respect to safeguarding.

) Provide clear guidance and procedures for identifying, responding to, and reporting safeguarding
concerns.

° Take all reasonable steps to prevent any form of abuse, neglect, exploitation, or discrimination.

° Promote a culture where the rights, dignity, and wellbeing of children and vulnerable persons are upheld.

Surfing South Africa recognises that safeguarding is everyone’s responsibility and that every individual involved in
any SSA activity plays a role in ensuring a safe environment.



DEFINING CHILD ABUSE

Child abuse includes any action or inaction that results in harm, potential harm, or threat of harm to a child. Abuse
can occur in various forms, including but not limited to:

1. Physical Abuse

The deliberate infliction of physical injury, or actions that may result in physical harm.

2. Sexual Abuse

Any act of sexual exploitation or molestation of a child, including exposure to pornographic material or
involvement in sexual activities.

3. Emotional Abuse

Behaviours that harm a child’s emotional development, self-worth, or psychological wellbeing, such as degrading
treatment, threats, or rejection.

4. Neglect

Failure to provide for a child’s basic physical, emotional, or medical needs, resulting in harm or potential harm.

5. Exploitation

Using a child for labour, sport, media, financial gain, or personal benefit in ways that abuse power or violate the
child’s rights.

Surfing South Africa acknowledges that abuse can occur within and outside the sporting environment and can be
perpetrated by adults or by other children.

RESPONDING TO SUSPICIONS AND ALLEGATIONS

It is essential that all suspicions, concerns, or allegations of abuse are taken seriously, responded to promptly,
and reported in accordance with this policy and with South African legislation.

Any individual involved in SSA activities who suspects that a child or vulnerable person is being abused, or is at risk
of abuse, must act immediately.

The following principles apply:

o Concerns must be reported as soon as possible to the SSA Safeguarding Officer, Provincial Safeguarding
Lead, or Event Safeguarding Officer.

) No promise of confidentiality may be given if a child is at risk of harm.

° The safety and wellbeing of the child or vulnerable person must always be the first priority.

° Reporting a concern does not require proof—reasonable suspicion is enough.

) All individuals have a legal duty under the Children’s Act to report suspected abuse.

If a child or vulnerable person makes a disclosure:

Listen calmly and attentively.

Do not ask leading questions.

Reassure the person that they have done the right thing by speaking up.
Explain what will happen next and that you cannot keep the information secret.
Record the information accurately and promptly.



RECORDING EVIDENCE OF POSSIBLE ABUSE

Accurate and detailed record-keeping is essential in safeguarding matters.
When recording concerns:

Write down exactly what was said, using the person’s own words where possible.

Record the date, time, location, and names of those present.

Describe any visible injuries, behaviours, or other indicators factually, without making assumptions.
Sign and date the record.

Submit the report to the relevant SSA Safeguarding Officer immediately.

Records must be treated as confidential and kept securely in accordance with SSA’s data-protection requirements.

RECORDING INFORMATION

When recording information relating to safeguarding concerns, the following guidelines must be followed:

Keep a clear and accurate record of any concerns, disclosures, or allegations.
Information must be factual, not based on opinion or assumption.

Use the individual’s own words whenever possible.

Ensure that the record includes:

Date and time of the incident or disclosure

Names of all persons involved

A description of the concern or incident

Actions taken

Details of any witnesses

Sign and date all written records.

Submit the report to the relevant SSA Safeguarding Officer without delay.
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All safeguarding records will be stored securely and retained in accordance with SSA’s data-storage and retention
policies.

CONFIDENTIALITY

Confidentiality is crucial in safeguarding matters; however, it must never compromise the safety of a child or
vulnerable person.

Information must only be shared on a need-to-know basis, and only with authorised individuals.
SSA officials must not promise a child or vulnerable person that they will keep information “secret”.
Information may need to be shared with:

SSA Safeguarding Officers

Social services

Law enforcement agencies

Other statutory authorities

All handling of information must comply with SSA’s confidentiality standards and relevant legislation.
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Failure to follow confidentiality protocols may compromise the safety of individuals and the effectiveness of
investigations.



RECRUITING AND SELECTING PERSONNEL WORKING WITH
CHILDREN / ALLOWING ACCESS TO CHILDREN

Surfing South Africa is committed to ensuring that all individuals who work with, coach, supervise, or have access
to children and vulnerable persons are suitable and appropriately vetted.

SSA will:

° Follow safe recruitment practices for all coaches, volunteers, contractors, officials, and staff.

° Require all individuals working with children to undergo the necessary background checks in accordance
with the Children’s Act and other applicable legislation.

° Ensure that no person who is listed in the National Child Protection Register (Part B) or the Sex
Offenders Register is permitted to work with or have access to children in any SSA activity.

° Require individuals to complete relevant declarations, including disclosure of any previous disciplinary
actions, criminal matters, or safeguarding concerns.

) Provide clear role descriptions outlining safeguarding responsibilities.

° Ensure that all personnel receive appropriate training and understand SSA’s safeguarding policies and
procedures.

No individual may begin working with children until all screening and compliance steps have been completed.

Surfing South Africa retains the right to refuse or terminate the involvement of any individual who poses a
safeguarding risk or fails to meet SSA’s compliance requirements.

CHILD PARTICIPATION

Surfing South Africa recognises the importance of encouraging and respecting the participation of children and
vulnerable persons in all matters that affect them.

Children involved in SSA activities must be:

° Listened to and given opportunities to express their views.

Encouraged to participate in decisions affecting their involvement in surfing activities.
Treated with respect, dignity, and fairness at all times.

Supported in understanding their rights, including the right to safety and protection.
Encouraged to report any behaviour or situation that makes them uncomfortable or unsafe.

SSA will ensure that:

° Children are given age-appropriate information about safeguarding.
) Participation is voluntary and based on informed choice.
° Any concerns raised by children are taken seriously and acted upon promptly.

TRAINING

To ensure effective implementation of this Safeguarding Policy, Surfing South Africa will provide:

Mandatory safeguarding training for all coaches, volunteers, officials, and staff working with children.
Ongoing refresher training to maintain awareness of safeguarding responsibilities and best practices.
Training on recognising and responding to signs of abuse, neglect, or exploitation.

Information on reporting procedures and legal obligations under the Children’s Act.

Additional training for Safeguarding Officers, including case-handling procedures and record management.

Training records will be maintained by SSA to ensure all relevant individuals remain compliant.



SSA REQUIREMENTS AND DECLARATION

All personnel, volunteers, contractors, and individuals working in association with Surfing South Africa must:

Read, understand, and comply with this Safeguarding Policy.

Sign the required SSA Safeguarding Declaration, confirming that they:

Have no criminal record relating to abuse, violence, or exploitation of children or vulnerable persons.

Are not listed on the National Child Protection Register (Part B) or the Sex Offenders Register.

Will abide by SSA’s safeguarding procedures and reporting obligations.

Agree to uphold the highest standards of conduct when interacting with children and vulnerable persons.
Follow all procedures regarding supervision, reporting, and risk management.
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Any individual who fails to follow these requirements may be:

° Suspended,
) Removed from their role, or
o Reported to statutory authorities where appropriate.

By signing the SSA Safeguarding Declaration, individuals acknowledge their responsibility to promote a safe and
supportive environment for all participants in the sport of surfing.



APPENDIX A

SECTION 110 OF THE CHILDREN’S ACT

Persons who must report abuse, neglect or exploitation of children

In terms of Section 110(1) of the Children’s Act 38 of 2005, the following persons have a legal duty to report

suspected abuse, neglect, or exploitation of a child:

° Social workers

) Teachers

. Lawyers

° Dentists

° Medical practitioners

° Nurses

° Police officials

° Correctional officials

) Child and youth care workers

° Religious leaders, staff members, or volunteers in religious organisations
° Shelter employees

) Child-minders

° Foster parents

° Persons who perform professional duties with respect to children

Section 110(2) states that:

If any of the above persons suspects that a child has been abused in a manner causing physical injury, or sexually

abused, or deliberately neglected, that person must report that suspicion to:

° A designated child protection organisation,
° The provincial Department of Social Development, or
° A police official.

Reports must be made immediately upon becoming aware of the concern.

It is an offence for any mandated reporter to fail to report suspected abuse.



APPENDIX B

SECTION 150 OF THE CHILDREN'’S ACT

Children in need of care and protection

In terms of Section 150(1) of the Children’s Act 38 of 2005, a child is considered to be in need of care and

protection if:

(a) the child has been abandoned or orphaned and lacks visible means of support;

(b) the child displays behaviour that cannot be controlled by the parent or caregiver;

(c) the child lives or works on the streets or begs for a living;

(d) the child abuses dependence-producing substances and is without any support to obtain treatment;

(e) the child has been exploited or lives in circumstances that expose the child to exploitation;

(f) the child lives in or is exposed to circumstances that may seriously harm the physical, mental, or social
wellbeing of the child;

(g) the child has been abused, deliberately neglected, or degraded by a parent, caregiver, person who has parental
responsibilities, or a person who has control of the child;

(h) the child has been subjected to practices such as:

° child labour,

° child trafficking,

° commercial sexual exploitation,

° or any other practice harmful to the child’s wellbeing;

(i) the child lives in circumstances that place them at risk of harm;

(j) the child has been abandoned or is without parental care due to the parent’s or caregiver’s:

) death,

° illness,

° incapacity,

. or imprisonment.

Children identified under Section 150(1) must be referred immediately to the relevant child protection

authorities for intervention.



APPENDIX C
FORM 2

REPORTING OF ALLEGED ABUSE OR DELIBERATE NEGLECT OF CHILDREN

(This is a statutory form used under the Children’s Act. Below is the exact text layout.)

A. DETAILS OF THE CHILD

First name(s):

Surname:

Gender:

Date of birth / Age:

Identity number (if available):
Home address:

Telephone / Contact details:
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School / Institution (if applicable):

B. DETAILS OF PARENT / CAREGIVER

Full name(s):
Relationship to child:
Home address:

Telephone / Contact details:

i & W N PR

Identity number (if available)

C. DETAILS OF PERSON REPORTING

Full name(s):

Profession / Position:
Organisation (if applicable):
Contact details (phone, email):
Physical address:

Signature:
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Date of report:



D. NATURE OF ALLEGED ABUSE / NEGLECT

[1 Physical abuse
[] Sexual abuse
[] Emotional abuse
[] Neglect

(] Exploitation

[] Other (specify):

E. DETAILS OF INCIDENT OR CONCERN

(Provide full details, including dates, times, observations, statements made, injuries, behaviours, etc.)

F. DETAILS OF ALLEGED PERPETRATOR (IF KNOWN)

Full name(s):
Gender

Age / Date of birth:
Address:

Relationship to child:
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Contact details:

G. ACTION TAKEN

[] Referred to Social Development

[1 Referred to SAPS

[] Referred to Child Protection Organisation
[] Medical examination requested

[] Other (specify):

Date:

Signature of reporting person:




APPENDIX D
FORM 22

REPORTING OF CHILD ABUSE, NEGLECT OR EXPLOITATION

(This is the statutory reporting form referenced in Section 110 of the Children’s Act. Below is the full recreated text.)

A. DETAILS OF REPORTING PERSON

1 Full name(s):

2 Profession / Designation:

3 Employer / Organisation:

4. Work address:

5 Contact numbers:

6 Email address:

7 Are you a mandated reporter in terms of Section 1107?
L] Yes L] No

8. Signature:

9. Date:

B. DETAILS OF THE CHILD

First name(s):

Surname:

Gender:

Age / Date of birth:

Identity number (if available):
Home address:

School / Institution:

Primary language:
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Any disability or special needs:
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Parent / Caregiver name(s):

11. Parent / Caregiver contact details:

C. TYPE OF ALLEGED MALTREATMENT

[J Physical abuse [J Child labour
[] Sexual abuse U Trafficking

[] Emotional abuse (] Abandonment
[J Neglect [J Exploitation

[J Other (specify):




D. DETAILS OF INCIDENT

Provide full details of the incident(s), including:

° Date(s) and time(s)

° Observations

° Injuries or behavioural indicators
° Statements made by the child

° Any witnesses

E. DETAILS OF ALLEGED PERPETRATOR (IF KNOWN)

Relationship to the child:

1. Full name(s):

2. Age / Date of birth:
3. Gender:

4, Address:

5.

6.

Contact details:

F. ACTION TAKEN BY REPORTING PERSON

[ Referred to SAPS (Case number: )

[ Referred to Social Development

[J Referred to Child Protection Organisation
[1 Medical examination requested

[J Safety plan implemented

L1 Other (specify):




APPENDIX E
FORM 30

INQUIRY INTO THE NATIONAL CHILD PROTECTION REGISTER (PART B)
(This form is used to check whether a person is listed as unsuitable to work with children.)

A. PARTICULARS OF PERSON MAKING THE INQUIRY

Full name(s):

Identity number:
Designation / Position:
Organisation / Employer:
Contact address:
Telephone number:
Email address:
Signature:

Date:
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B. PARTICULARS OF PERSON BEING INQUIRED ABOUT

Full name(s):

Maiden name (if applicable):

Identity number / Passport number:

Gender:

Date of birth:

Home address:

Telephone number:

Email address:

Reason for inquiry:

(e.g., employment, volunteer work, contract work, coaching, etc.)
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C. DECLARATION BY INQUIRING PERSON

[ hereby declare that the information provided is true and correct and that the inquiry is being made in accordance
with the Children’s Act for the purpose of determining whether the above-mentioned person is recorded in the
National Child Protection Register (Part B).

Signature:
Date:

D. FOR OFFICIAL USE ONLY

[J Person IS listed in the National Child Protection Register (Part B).
[J Person is NOT listed in the National Child Protection Register (Part B).

Additional notes:

Completed by:
Designation:
Date processed:




APPENDIX F

SAFEGUARDING BEHAVIOURAL CODE OF CONDUCT

All individuals working with, supervising, or coming into contact with children or vulnerable persons through
Surfing South Africa must adhere to the following Code of Conduct, which outlines acceptable and unacceptable

behaviours.

1. ACCEPTABLE BEHAVIOUR

Individuals must:

° Treat all children with respect, dignity, and fairness.

) Maintain appropriate boundaries at all times.

° Prioritise the safety and wellbeing of children above all other considerations.

° Use positive and age-appropriate language and communication.

° Encourage and support children to express their views and participate in decisions affecting them.
° Report any suspicion, disclosure, or allegation of abuse immediately in accordance with this policy.
) Follow all SSA rules, safeguarding procedures, and reporting guidelines.

2. UNACCEPTABLE BEHAVIOUR

Individuals must not:

° Use corporal punishment, physical force, or any behaviour that may cause harm.

) Engage in any form of sexual activity, contact, or communication with a child.

° Make sexually suggestive comments, jokes, or gestures.

) Engage in emotional abuse, including belittling, threatening, humiliating, or degrading behaviour.

° Invite or allow a child to stay in their home or private accommodation without authorisation.

° Transport a child alone without consent or without following SSA’s transport procedures.

o Communicate privately with a child via social media, messaging applications, or phone calls, except for

legitimate and approved SSA activities.
° Give gifts, favours, or special treatment that could be perceived as grooming.

° Consume alcohol, drugs, or be under the influence while responsible for children.

3. PHYSICAL CONTACT

Physical contact with children must:

° Always be appropriate to the situation

° Be necessary for coaching, instruction, safety, or medical assistance
) Never be initiated for the adult’s benefit

) Be explained to the child beforehand

° Be discontinued immediately if the child expresses discomfort



4. ONE-ON-ONE SITUATIONS

To reduce safeguarding risks:

° Avoid being alone with a child unless absolutely necessary.
) Meetings with a child should take place in open, visible areas wherever possible.
° If privacy is required (e.g., addressing sensitive issues), ensure the door remains open, or another adult is

informed and nearby.

° Never invite a child to your home or private space.

5. TRANSPORTING CHILDREN

When transporting children as part of SSA activities:

o Obtain prior consent from parents or caregivers.

° Avoid transporting a child alone whenever possible.

) Ensure vehicles are roadworthy, safe, and properly licensed.

° Follow all SSA transport and supervision protocols.

° Never transport children if you are under the influence of alcohol or drugs.

6. BATHROOMS AND CHANGING AREAS

Adults must:

° Never enter bathrooms or changing areas used by children unless necessary for safety.
° Only enter after knocking and announcing their presence.

) Avoid being alone in such areas with a child.

° Respect children’s privacy and dignity at all times.

7. SOCIAL MEDIA AND COMMUNICATION

Adults must:

° Communicate with children only through approved SSA channels.

° Never engage in private or secretive communication with a child.

° Never send or request personal photos, videos, or inappropriate content.

° Ensure all online interactions are transparent and professional.

° Maintain separate professional and personal social media accounts if required.

8. CONSEQUENCES OF BREACHES

Any breach of this Code of Conduct may result in:

° Disciplinary action by SSA

. Suspension or termination of involvement

° Reporting of the individual to Social Development, SAPS, or other authorities
° Possible criminal charges, depending on the severity of the breach

All individuals are required to sign acknowledgement of this Safeguarding Behavioural Code of Conduct.



APPENDIX G
STAFF CODE OF CONDUCT

All SSA staff, volunteers, contractors, officials, and individuals associated with Surfing South Africa must adhere to

the following Staff Code of Conduct, which outlines expected professional behaviour.

1. GENERAL CONDUCT

Staff must:

° Conduct themselves in a professional, respectful, and responsible manner at all times.

° Uphold the values and mission of Surfing South Africa.

° Treat all participants, colleagues, and members of the public with courtesy and fairness.

° Maintain appropriate boundaries with children, vulnerable persons, athletes, and colleagues.
° Act with integrity, honesty, and accountability.

2. PROFESSIONAL RESPONSIBILITIES

Staff must:

) Follow all SSA policies, procedures, and safeguarding requirements.

° Ensure that activities and programs are delivered safely and responsibly.
° Report any concerns, misconduct, or violations of policy immediately.

) Respect diversity and avoid discriminatory behaviour of any kind.

° Maintain confidentiality of sensitive information.

3. RELATIONSHIPS AND BOUNDARIES

Staff must not:

) Engage in any romantic, sexual, or exploitative relationship with a child, athlete, or vulnerable person.
° Engage in behaviour that could be perceived as grooming.

° Accept gifts or favours that may create conflicts of interest.

° Abuse their position of authority or trust.

4. COMMUNICATION AND SOCIAL MEDIA

Staff must:

° Use professional and appropriate communication at all times.

° Communicate with children only through approved SSA channels.

° Avoid private, secretive, or informal communication with children.

° Never post or share content that is inappropriate, offensive, discriminatory, or harmful.

° Uphold SSA’s reputation in all online and offline interactions.



5. HEALTH AND SAFETY

Staff are required to:

° Follow all SSA health and safety procedures.

) Ensure facilities and equipment used for SSA activities are safe and compliant.

° Report hazards, risks, injuries, or unsafe conditions promptly.

° Avoid participating in SSA duties while under the influence of alcohol, drugs, or substances that impair
judgment.

6. CONFLICT OF INTEREST

Staff must:

° Avoid situations where personal interests conflict with SSA responsibilities.
) Disclose any potential or actual conflict of interest to SSA management.

° Not misuse SSA resources, information, or their position for personal gain.

7. DISCIPLINARY CONSEQUENCES

Breaches of the Staff Code of Conduct may result in:

o Formal warning

° Suspension

° Termination of employment or volunteer role

° Reporting to statutory authorities

° Legal or criminal consequences where applicable

All staff must sign an acknowledgment of understanding and agreement to comply with this Staff Code of Conduct.

8. USE OF SSA PROPERTY AND RESOURCES

Staff must:

° Use SSA property, equipment, and resources responsibly and only for authorised purposes.
) Ensure all SSA property is returned in good condition.

. Not remove SSA equipment or materials without permission.

° Report any damage, loss, or misuse immediately.

9. REPRESENTING SURFING SOUTH AFRICA

When acting on behalf of SSA, staff must:

° Maintain a professional appearance and attitude.

° Communicate clearly, accurately, and respectfully on SSA’s behallf.

° Follow SSA protocols for public statements, media engagement, or external communication.
° Ensure personal views are not misrepresented as official SSA positions.



10. REPORTING OBLIGATIONS

All staff are required to:

° Report suspected abuse, neglect, exploitation, or misconduct involving children immediately.

° Report breaches of safeguarding, health and safety, or conduct policies.

° Cooperate fully in any SSA, legal, or disciplinary investigation.

° Understand that failure to report concerns may result in disciplinary action or legal consequences.

11. CONFIDENTIALITY AND DATA PROTECTION

Staff must:

° Treat all personal, sensitive, or confidential information with strict confidentiality.

° Only share information on a need-to-know basis, and only with authorised persons.
° Comply with SSA’s data protection requirements and relevant laws.

) Ensure that electronic records and documents are stored securely.

° Never disclose confidential information without permission, unless required by law.

Failure to protect personal information may result in disciplinary action and/or legal repercussions.

12. COMMITMENT TO SAFEGUARDING

All SSA staff agree to:

° Promote a safe and inclusive environment.

° Model positive behaviour for children, athletes, and colleagues.

) Maintain awareness of safeguarding duties and update training when required.

° Support SSA’s safeguarding framework and uphold all related policies.

° Prioritise the safety, dignity, and wellbeing of all participants in every SSA activity.
STAFF DECLARATION

L

declare that [ have read, understood, and agree to comply with the Surfing South Africa Staff Code of Conduct.

Signature:

Date:

Designation / Role:

Witness Name:

Witness Signature:

Date:




END OF POLICY

This Safeguarding Policy forms part of Surfing South Africa’s commitment to the safety,
protection, and wellbeing of all children and vulnerable persons involved in the sport of
surfing.

All SSA staff, volunteers, coaches, officials, contractors, and associated personnel are
required to:

Read and understand this policy in full;

Comply with all safeguarding procedures and responsibilities outlined herein;
Complete the relevant declarations and forms; and

Participate in mandatory safeguarding training as required.

Any questions or requests for clarification relating to this policy’s content, implementation,
or interpretation must be directed to the Surfing South Africa Safeguarding Officer or the
SSA Management Committee.

Failure to adhere to this policy may result in disciplinary action, suspension, removal from
SSA activities, or referral to statutory authorities.

Surfing South Africa
Committed to creating a safe environment for all participants.



FORM 2

REPORTING OF ALLEGED ABUSE OR DELIBERATE NEGLECT OF CHILDREN

(Children’s Act 38 of 2005)

A. DETAILS OF THE CHILD

1. First name(s):

2. Surname:

3. Gender:

4. Date of birth / Age:

5. Identity number (if available):
6. Home address:

7. Telephone / Contact details:
8. School / Institution:

B. DETAILS OF PARENT / CAREGIVER

1. Full name(s):

2. Relationship to child:

3. Home address:

4. Telephone / Contact details:
5. Identity number (if available):

C. DETAILS OF PERSON REPORTING

1. Full name(s):

2. Profession / Position:

3. Organisation (if applicable):
4. Contact details (phone, email):
5. Physical address:

6. Signature:

7. Date of report:



D. NATURE OF ALLEGED ABUSE / NEGLECT

[ Physical abuse
U] Sexual abuse
L] Emotional abuse
[J Neglect

L] Exploitation

[ Other (specify):

E. DETAILS OF INCIDENT / CONCERN

(Provide full details, including dates, times, observations, injuries, statements made,

behaviours, etc.)

F. DETAILS OF ALLEGED PERPETRATOR (IF KNOWN)

1. Full name(s):

2. Gender:

3. Age / Date of birth:
4. Address:

5. Relationship to child:
6. Contact details:

G. ACTION TAKEN

[ Referred to Social Development

L] Referred to SAPS

[ Referred to Child Protection Organisation
[1 Medical examination requested

[ Other (specify):

Date:

Signature of reporting person:




FORM 22

REPORTING OF CHILD ABUSE, NEGLECT OR EXPLOITATION (Section 110 - Children’s Act)

A. DETAILS OF REPORTING PERSON

1. Full name(s):

2. Profession / Designation:

3. Employer / Organisation:

4. Work address:

5. Contact numbers:

6. Email address:

7. Mandated reporter (Section 110):
L] Yes (1 No

8. Signature:

9. Date:

B. DETAILS OF THE CHILD

1. First name(s):

2. Surname:

3. Gender:

4. Age / Date of birth:

5. Identity number (if available):

6. Home address:

7.School / Institution:

8. Primary language:

9. Disability / special needs (if any):
10. Parent / Caregiver name(s):

11. Parent / Caregiver contact details:



C. TYPE OF ALLEGED MALTREATMENT

U Physical abuse
L] Sexual abuse
L] Emotional abuse
[ Neglect

[ Exploitation

U Child labour

U] Trafficking

(] Abandonment
[ Other (specify):

D. DETAILS OF INCIDENT

(Include dates, times, location, observations, behavioural indicators, injuries, statements

made, witnesses, etc.)

E. DETAILS OF ALLEGED PERPETRATOR (IF KNOWN)

1. Full name(s):

2. Age / Date of birth:

3. Gender:

4. Address:

5. Relationship to the child:
6. Contact details:

F. ACTION TAKEN BY REPORTING PERSON

] Referred to SAPS Case number:

[ Referred to Social Development

[ Referred to Child Protection Organisation
[1 Medical examination requested

[ Safety plan implemented

L1 Other (specify):




FORM 30

INQUIRY INTO THE NATIONAL CHILD PROTECTION REGISTER (PART B)

(Children’s Act 38 of 2005)

A. PARTICULARS OF PERSON MAKING THE INQUIRY

1. Full name(s):

2. Identity number:

3. Designation / Position:
4. Organisation / Employer:
5. Contact address:

6. Telephone number:

7. Email address:

8. Signature:

9. Date:

B. PARTICULARS OF PERSON BEING INQUIRED ABOUT

1. Full name(s):

2. Maiden name (if applicable):

3. Identity number / Passport number:
4. Gender:

5. Date of birth:

6. Home address:

7. Telephone number:

8. Email address:

9. Reason for inquiry:

(e.g., employment, volunteer work, contract work, coaching, etc.)



C. DECLARATION BY THE INQUIRING PERSON

[ declare that the information provided is true and correct and that this inquiry is being
made in terms of the Children’s Act to determine whether the above-mentioned individual is

recorded in the National Child Protection Register (Part B).

Signature:

Date:

D. FOR OFFICIAL USE ONLY

L] Person IS listed in the National Child Protection Register (Part B).
[ Person is NOT listed in the National Child Protection Register (Part B).

Notes:

Processed by:

Designation:

Date processed:
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